
Job Description 

Position Title: Project Manager – A Path 4ward: Opioid Recovery and Resilience Program 

Reports To: Program Director 

FLSA Status: Full-Time, Exempt 

Location: Cumberland County, NC (Hybrid: office, community-based, and some remote work) 

This position is grant-funded from January 1, 2025, to January1, 2029. Continuation beyond this 

period is contingent upon the availability of additional funding. 

Position Summary 

The Project Manager will provide leadership, oversight, and coordination for the A Path 4ward: 

Opioid Recovery and Resilience Program—an innovative initiative designed to reduce opioid 

misuse, expand access to treatment (including Medication-Assisted Treatment/MAT), and 

strengthen recovery outcomes through early intervention, peer support, and wraparound services. 

This role serves as the central point of accountability for program implementation, partner 

collaboration, grant compliance, reporting, and evaluation. The ideal candidate will bring strong 

project management skills, experience in public or behavioral health, and a commitment to 

recovery-oriented, person-centered care. 

Key Responsibilities 

Program Implementation & Oversight 

• Lead the planning, coordination, and execution of all program activities. 

• Ensure effective delivery of MAT access, peer recovery support, and wraparound care. 

• Monitor program performance to ensure alignment with grant deliverables and agency 

goals. 

• Track and monitor referrals through NCCARE360. 

Grant Compliance & Reporting 

• Serve as the primary point of contact with funders for compliance, performance, and 

reporting. 

• Submit timely narrative, fiscal, and outcome reports with accurate documentation. 

• Maintain strict adherence to federal, state, and local grant requirements. 

Financial & Resource Management 

• Track program budget and expenditures in collaboration with finance staff. 

• Ensure all spending is allowable, allocable, and within approved budgets. 

• Support sustainability planning, including identifying new funding opportunities. 

Partnership & Community Engagement 



• Strengthen referral networks with treatment providers, behavioral health agencies, 

hospitals, and community partners. 

• Represent the program in coalitions, stakeholder meetings, and community events. 

• Promote culturally competent, trauma-informed, and person-centered services. 

Evaluation & Continuous Improvement 

• Collaborate with evaluators and data specialists to track program outcomes and 

deliverables. 

• Implement quality improvement strategies informed by data, feedback, and best 

practices. 

• Document lessons learned and contribute to ongoing program development. 

Qualifications 

Education & Experience 

• Bachelor’s degree in Public Health, Social Work, Counseling, Public Administration, or a 

related field (Master’s preferred). 

• Minimum 3–5 years of project or program management experience, preferably with 

grant-funded initiatives. 

• Knowledge of substance use disorder, opioid response, harm reduction, or recovery 

services strongly preferred. 

• Supervisory experience required. 

• Experience with grant compliance, budget management, and reporting required. 

Skills & Competencies 

• Strong project management, organizational, and leadership skills. 

• Excellent written and verbal communication skills. 

• Proficiency in data collection, reporting, and evaluation methods. 

• Ability to engage and sustain cross-sector partnerships. 

• Commitment to equity, cultural humility, and trauma-informed care. 

• Bilingual (Spanish/English) preferred but not required. 

Work Environment & Requirements 

• Full-time position: evening and weekend hours may be required for community events. 

• Local travel within Cumberland County (reliable transportation and a valid driver’s 

license required). 

• Hybrid work flexibility may be available. 

• Employment is contingent upon successfully passing a background check and drug 

screening. 

 



Compensation & Benefits 

• Competitive salary commensurate with experience. 

• Health, dental, and vision insurance; retirement plan; paid time off. 

• Professional development and training opportunities. 

How to Apply 

Interested applicants should submit a resume, cover letter, and three professional references to: 

bwhite@mccog.org 

Applications will be accepted on a rolling basis until the position is filled. 

 


