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ABOUT ANGIER

Join a Growing Community

with a Bright Future

The Town of Angier is seeking an
experienced, collaborative, and forward-
thinking professional to serve as its next
Town Manager.

Located in rapidly growing Harnett County,
Angier is a thriving community
experiencing significant residential and
commercial growth while maintaining the
hometown character that residents value
most.
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Through thoughtful planning, strategic investment, and responsible leadership,
the Town is positioning itself to meet the needs of a growing population while
preserving the character and quality of life that residents value most.

The Town is preparing for transformative opportunities including:
« Water and wastewater system improvements

Transportation enhancements

Future Town Hall planning

Park development

Economic development initiatives

Growth associated with the NC 55 Bypass

Regional development opportunities

The next Town Manager will play a key leadership role in balancing growth while
preserving the community's identity and exceptional quality of life.
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ABOUT THE POSITION <&

Operating under the Council-Manager form of
government, the Town Manager serves as the Chief
Executive Officer of the Town and reports directly
to the Mayor and Board of Commissioners.

The Manager oversees all municipal operations and
provides leadership for the Town's departments
while ensuring effective implementation of Board
policies and strategic priorities.

Responsibilities include:

WHY ANGIER?

Organizational leadership

Budget development and administration
Capital Improvement Program oversight
Strategic planning implementation
Personnel administration
Intergovernmental relations

Economic development coordination
Infrastructure planning

Community engagement

. Policy implementation

The successful candidate
will provide visionary
leadership while
maintaining strong
communication with
elected officials, staff,
residents, and
community partners.

The Town of Angier is entering one of the most exciting periods inits history.

The next Town Manager will help shape:
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Infrastructure expansion

Future Town Hall planning
Continued residential growth
Commercial development

Regional partnerships

Parks and recreation improvements
Long-term strategic planning
Organizational excellence

This position offers an opportunity to lead a growing municipality while building an
organizational culture focused on professionalism, innovation, collaboration, and
outstanding public service.



THE SUCCESSFUL
CANDIDATE

The Board is seeking an experienced municipal executive
who demonstrates:

Leadership
Collaborative leadership
style
Strong organizational
management
Ability to build trust among
elected officials, staff, and
citizens
Commitment to employee
development
Transparent communication
Calm leadership during
periods of change

Financial Management
Municipal budgeting
experience

Capital Improvement
Planning

Debt management
Grant administration

Strong financial stewardship

Strategic Planning
Long-range planning
experience

Growth management
expertise

Land use and development
knowledge

Infrastructure planning
experience

Professional Characteristics

Integrity

Accountability
Professional judgment
Customer service focus
Consensus building
Responsive leadership
Forward-thinking approach
Commitment to long-term
service

Visionary thinking




QUALIFICATIONS &
BENEFITS

'Q” QUALIFICATIONS

Minimum Qualifications

Bachelor's Degree in Public Administration, Business Administration, or related field
Preferred

Master's Degree

ICMA Credential

UNC School of Government Municipal/County Administration Course

Five to seven years of progressively responsible municipal management experience as
a Town Manager, Assistant Manager, or senior executive.

@ BENEFITS

v/ Family Medical, Dental & Vision Insurance (Town Paid)
v/ 5% Employer 401(k) Contribution
v 457(b) Deferred Compensation

v Life Insurance (2x Salary) Salary

v $500 Monthly Vehicle Allowance $150,000+D0OQ
v/ Moving Expense Consideration

v/ Vacation & Sick Leave

v 15 Paid Holidays
v Optional Supplemental Benefits

HOW TO APPLY

Interested candidates should submit:
Cover Letter & Resume to Samantha Wullenwaber

Executive Director
Mid-Carolina Regional Council

©) swullenwaber@mccog.org
() www.mccog.org

Position Open Until Filled

Questions regarding the recruitment process may also be directed to the email above.

The Town of Angier is an Equal Opportunity Employer.

The recruitment and selection process is being managed by Mid-Carolina Regional Council.
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