A

MID-CAROLINA

REGIONAL COUNCIL

Building Partnerships‘ Strengthemng Communities.

DEPUTY
EXECUTIVE DIRECTOR

‘ : LOCATION ‘

EMPLOYMENT TYPE
Full-Time

-
ALARY RANGE -
SAL G | Fayetteville, NC

(Hybrid Work Environment)

$102,000 - $122,000

WHY JOIN US?

We offer a competitive compensation
package and outstanding benefits,
including:

a

Join a Regional Organization Making a Difference

Mid-Carolina Regional Council is seeking an experienced, strategic, and
collaborative leader to serve as our next Deputy Executive Director. This
executive-level position plays a critical role in supporting the Executive
Director and overseeing the day-to-day operations of the organization while
advancing our mission of providing exceptional services and support to
member governments throughout the region.

Medical, Dental, and Vision Coverage
(100% employer-paid for employee)

NC Local Government Employees’
Retirement System

(<

The Deputy Executive Director serves as a key member of the leadership team Basic Life Insurance and AD&D Coverage
and acts on behalf of the Executive Director when necessary. This position
provides organizational leadership in administration, local government services,

communications, technology, member relations, and special projects.

KEY RESPONSIBILITIES

Voluntary Life Insurance Options

Vacation Leave beginning at
11.33 hours per month

Sick Leave of 8 hours per month

Paid Holidays
Longevity Pay
LEADERSHIP & MEMBER GOVERNMENT ADMINISTRATION &
ORGANIZATIONAL RELATIONS HUMAN RESOURCES Flexible Work Schedule
MANAGEMENT

0000 000

Hybrid Work Environment

Serve as a key contact for member

Lead programs and operations,
supervise teams, provide guidance,

governments, build relationships,
visit communities, and support

Assist with policy development,
personnel administration,

and act for the Executive Director
in their absence.

Ensure technology supports
organizational goals and
coordinate IT initiatives
and service providers.

and services.

©

TECHNOLOGY &
FACILITIES OVERSIGHT

engagement.

QUALIFICATIONS
REQUIRED EDUCATION & EXPERIENCE

+ Master’s degree in Public Administration,
Human Resource Management, Political
Science, or a related field.

©

« Considerable progressively responsible
experience in public sector administration,
management, or related leadership roles.

+ Equivalent combinations of education
and experience may be considered.

member-focused programs

COMMUNICATIONS,
MARKETING &
FUNDRAISING

Lead marketing and fundraising
efforts and support external
cemmunications and public

and organizational planning.

O

Conduct research, lead projects,
and collaborate to develop
innovative programs and drive
organizational excellence,

STRATEGIC PLANNING &
SPECIAL PROJECTS

PREFERRED KNOWLEDGE & SKILLS
+ Knowledge of NC General Statutes and local government operations
+ Experience in HR, budgeting, purchasing. and payroll administration

+ Understanding of intergovernmental relations and regional service delivery
= Strong leadership, supervision, team-building, and conflict-resclution skills

+ Excellent verbal, written, and public presentation abilities

+ Ability to build relationships with elected officials, agencies, business

leaders, community partners, and staff

If you are a collaborative leader who is passionate about public service,

+ Experience overseeing technelogy systems and organizational operations

APPLY

regional collaboration, and organizational excellence, we encourage

Supporlive: Team.
Meaningful Mission.

APPLICATION DEADLINE

lULY 9 20"

For questions, piease email
Swullenwaber@mccog.org
or call 910-536-3552.

you to apply for this exciting opportunity.
Send your cover letter and resume to
Samantha Wullenwaber, Executive Director, at
Swullenwaber@mccog.org.

TODAY!
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Mid-Carolina Regional Council is an Equal Opportunity Employer and is strongly committed

to enhancing the diversity of its workforce.



